Federal Salary Council Criteria for Areas of Application--2006
1.  For adjacent MSAs and CSAs:  To be included in an adjacent locality pay area, an adjacent Metropolitan Statistical Area (MSA) or Combined Statistical Area (CSA) currently in the Rest of U.S. (RUS) locality pay area must have at least 1,500 General Schedule (GS) employees and an employment interchange measure of at least 7.5 percent.

2. For adjacent counties that are not part of a multi-county MSA or CSA:  To be included in an adjacent locality pay area, an adjacent county that is currently in the RUS locality pay area must have at least 400 GS employees and an employment interchange measure of at least 7.5 percent.

3. For Federal facilities that cross locality pay area boundaries:  To be included in an adjacent locality pay area, the whole facility must have at least 500 GS employees, with the majority of those employees in the higher-paying locality pay area, or that portion of a Federal facility outside of a higher-paying locality pay area must have at least 750 GS employees, the duty stations of the majority of those employees must be within 10 miles of the separate locality pay area, and a significant number of those employees must commute to work from the higher-paying locality pay area.

The Employment Interchange Measure is defined by the Bureau of the Census as

“the sum of the percentage of employed residents of the smaller entity who work in the larger entity and the percentage of the employment in the smaller entity that is accounted for by workers who reside in the larger entity.”

