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Press Statement on VA Bonuses by SEA President Carol Bonosaro

The current barrage of criticism directed at bonuses paid to Senior Executives at the Department of Veterans
Affarsisboth unfair and misdirected. Whileeveryonesharesthedesireto giveour nation’sveteransthe best care
and service possible, hanging VA career executives out to dry over the bonus system will accomplish nothing
toward achieving that end.

These career executiveswork at thedirection of political appointees. Consequently, the concernsexpressed with
regard to Bush Administration decisonsto request lessmoney than needed for VA hed th care should more properly
be pointed at the Administration’s policy makers, not at career Senior Executiveswho carry out their ordersand
who areturningin excellent performanceswithin theresourcesthey aregiven by theAdministration and Congress.

If the Congress decidesto discontinue bonuses, these executives have no incentiveto stay and continueto carry
out these programsto the best of their ability and to addressthe problemswhich concernthe Congress. Bonuses
areawarded on thebasisof individual achievement, anditisunfair to deny deserving executives on the basis of
dissatisfaction with politically driven decisions.

Newsweek, U.S. News and World Report, theWall Street Journal and other publications have repeatedly cited
the Department of VeteransAffairsasadministering the*finest hedthcareintheworld.” The career executiveswho
runthesehedthfacilitiesmake at best 50% of what their private sector counterpartsearnin comparablepostions.
Further, many earn asmuch as$70,000 ayear |essthan somemedical staff employedinthefacilitiesunder their
direction.

The pay system which appliesto these career executives—unlike therest of the civil service—providesfor no
annual cost of living increasesand for no locality pay adjustments. Rather, all pay adjustmentsare based on
performance, and thebonussystemisanintegral part of that pay system. Inadditionto bonuses, the pay system
providesfor Presidential Rank awards, such asthe $33,000 award cited in onearticle. Nominationsfor these
awardsare made by theexecutives departmentsand agencies, reviewed by the Office of Personnel Management,
and approved by the White House.

Slashing their bonuses and continuing to heap criticism on career executiveswho have only donetheir jobsand
donethemwad | will ultimately succeed in driving themto the private sector wherethey can earn what they areworth
and be appreciated for their performance.

TheSenior ExecutivesAssociation isanonprofit professional association that promotesethical and dynamic public serviceby
fostering an outstanding car eer executivecor ps, advocatestheinterestsof career federal executives(both activeand retir ed)
and providesinfor mation and servicesto SEA members. For further information, contact Lindsey Mikal by phoneor at
action@senior execs.or g.



